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Course Information Form (CIF) 
 

The CIF provides core information to students, staff teams and others on a particular course of 
study. 
 

Section 1 - General Course Information 

Course Title Psychological Approaches To Health and Management 

Qualification  MSc 

Intermediate Qualification(s)  

Awarding Institution 
University of Bedfordshire 

 

Location of Delivery AA 

Mode(s) of Study and Duration  
Full-time over 12 months 

Part-time pathway typically over 2 years 

Core teaching pattern 3 

FHEQ Level Level 7  

Professional, Statutory or 
Regulatory Body (PSRB) 
accreditation or endorsement 

None 

PSRB Renewal Date February 2014 

University of Bedfordshire 
Employability accreditation 

 

Route Code (SITS) MSXPB 

Subject Community Psychology 

UCAS Course Code  

Relevant External 
Benchmarking 

The course aims and objectives are informed by the QAA level 7 
Descriptors from the Framework for Higher Education Qualifications 
(QAA, 2008) and Masters Degree Characteristics (QAA, 2010) and the 
aims and objectives of a Stage 1 Qualification in Health Psychology as 
set out by the British Psychological Society (2010). 
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Section 2 - Published Information 

Material in this section will be used on the course web site to promote the course to potential students.  The 
text should be written with this potential audience in mind. 

Course Structure  

The Units which make up the course are: 

Unit Code Level  Credits Unit Name Core or option 

FULL TIME 

PSY010-6 7 15 Research Method for Health Psychology Core 

PSY003-6 7 15 Lifestyle and Individual Differences Core 

PSY012-6 7 15 Occupational Health Psychology Core 

SHR018-6 7 15 Managing People Core 

PSY014-6 7 15 Psychological Assessment Core 

PSY007-6 7 15 Stress Coping and Chronic Disease Core 

PSY016-6 7 15 Mental Health Core 

PSY022-6 7 15 Psychological Interventions Core 

PSY019-6 7 60 Dissertation Core 

     

PART TIME 

YEAR ONE     

PSY010-6 7 15 Research Method for Health Psychology Core 

PSY003-6 7 15 Lifestyle and Individual Differences Core 

PSY012-6 7 15 Occupational Health Psychology Core 

SHR018-6 7 15 Managing People Core 

YEAR TWO     

PSY014-6 7 15 Psychological Assessment Core 

PSY007-6 7 15 Stress Coping and Chronic Disease Core 

PSY016-6 7 15 Mental Health Core 

PSY022-6 7 15 Psychological Interventions Core 

PSY019-6 7 60 Dissertation Core 

Why study this course 

This unique course is designed to provide a postgraduate degree encompassing both psychology and 
aspects of human resource management. It covers important issues in health psychology and organisations 
such as occupational health, psychometric assessment and stress – most of which are core requirement by 
middle to senior managerial staff who works in NHS. This curriculum is also addresses the guidelines for 
mental health related health and safety initiative by Health and Safety Society (HAS). 

Course Summary – Educational Aims  

The course deals with a range of topics in health psychology and aspects of management taught by 
published researchers in the field. It aims to: 

 prepare you for further postgraduate study in psychology and allied areas such as health. 

 provide you with a focus on patient and health professionals’ behaviours in relation to treatment and 
treatment environments. 

 enable you to use psychometric tests up to level A to conduct your own research and to for 
recruitment purposes. 

 enhance sensitivity and understanding of ethical issues that raise in the design and conduct of 
psychological research in general and the health environment in particular. 

 enable you to use management skills gained to manage staff and take more responsible 
administrative roles within health settings. 

Entry requirements 

Standard: 
To be admitted to the course you are normally required to have 

 an undergraduate degree and/or experience in health setting. 

 equivalent qualifications of above from non-European countries  

 
Students from the European Union and International students: 

As a general guide, to apply for a place on the course you need to have met the above requirements and the 
University’s English language requirements. 
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PSRB details 

N/A 

Graduate Impact Statements 

The course has been designed to develop graduates who: 

 display mastery in the complex and specialized area of health and human resource management 
and who can apply theory to practice: skills relevant to middle or senior managerial staff in the NHS 
or other areas of the health sector;  

 can work effectively in interdisciplinary teams while being professional and accountable for their 
decision making; 

 show the capacity to generate and implement effective and ethically sound solutions to health and 
resource management problems.  

Higher Education Achievement Report - Additional Information 

A novel aspect of the teaching is role-playing to give you a flavour of the sorts of tasks you might engage in 
in actual professional health settings. You will have the chance of designing health interventions to develop 
skills relevant to health promotion as well as mental health promotion in work settings.  You will learn to 
critically review journal articles to further develop critical thinking and to learn about current ideas in the field 
of health, mental health and occupational psychology and stress in particular. You will also be asked to 
produce written executive report to aid a company in their choice of psychometric tests. You will also learn 
how to present the results of a psychometric test to an individual based upon their profile in simulations very 
similar to real world cases. Further, you will have the chance of producing teaching and training briefs to 
develop relevant skills related to health interventions including ethics proposals and grant applications. You 
will also analyse quantitative and qualitative data using SPSS and Atlas Ti, and design, run, analyse and 
report on your own research project in health, mental health and occupational psychology areas. 

Learning and Teaching  

The course uses a variety of teaching methods to provide a curriculum based on the competencies that are 
required for health psychologists and on the research and expertise of the staff.  Methods include 
simulations, computer-based activities, problem based learning, case studies and so on and make use of the 
virtual learning environment (VLE) known as BREO. The teaching activities are also dictated by the fact that 
this is a science-based course; hence you will have the opportunity to design and take part in research 
projects as part of both your learning and assessment. In preparation for the dissertation you will learn about 
a range of research methods and advanced statistical analyses so that you are well prepared for the 
research project in which you generate research aims or hypotheses, conduct research, analyse the results 
and report on them. 

The VLE provides a means of accessing sites elsewhere that illustrate various topics and that allow you 
practice relevant skills.  

All staff are research active or engage in professional practice and teach in areas that reflect and incorporate 
their expertise. 

Developing your employability 

All staff are research active or engage in professional practice and teach in areas that reflect and incorporate 
their expertise, and you may get the opportunity to work with staff on research projects with a view to 
enhancing your CV and employability. 

The teaching strategy is directly related to the competences required of a health and occupational settings 
and so the teaching covers the skills and knowledge needed to engage in health, mental health and 
occupational health interventions. This is an exciting and developing area where the skills base in the NHS 
is expanding based on Government white papers in 2000 and 2005 as well as Health and Safety Executive’s 
emphasis on mental health in work setting. It also enables existing health professionals to do their job more 
effectively by giving them skills in patient communication, health behaviours and mental health. Those same 
skills are useful in other occupational settings. In the past international Psychology graduates who takes this 
Master’s course have increased their chances to gain Chartered Membership of the BPS enabling them to 
further their career in psychology and to seek Chartered status in various psychology areas in future. Other 
graduates in this course have gone on to work in the health sector at managerial level or have been able to 
apply health, mental health and occupational psychology knowledge and methods to educate people and 
improve patient recovery and health in various contexts.  
 
On graduation you will find that many career opportunities are open to you both inside or outside the health, 
mental health and occupational sector. To develop your employability you will:  
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 be invited to seminars by practitioners in the field; 

 apply psychological theory to enhance health and well-being; 

 have learned to use and apply psychometric tests for selection and occupational development 
purposes; 

 have developed skills on human management in organisational settings; 

 have guidance into how to research into patient-practitioner communication; 

 be able to use psychological methods to manage stress, pain or terminal illness; 

 be able to adapt to the changing nature of medical practice, especially in primary care setting; 

 be in a position to develop teaching or training programmes to facilitate health and wellbeing;  

 influencing health policy 
 

Department (s) 

Psychology 

Assessment  

The assessments are directly related to the kinds of skills expected of health professionals showing an 
understanding of human behaviour and psychology, but also to skills useful in work environments and 
corporate settings.  

Report and proposal writing, critical article reviews and the dissertation help to develop not only skills of 
accessing and using knowledge gained from primary and secondary sources but also the skills of critical 
evaluation of the work of others as well as self-criticism and communicating your ideas. You are also 
required to be developing practical skills that can be used in a number of professional settings such as 
addressing cases in human resource management, writing executive reports for a psychometric manual to 
be communicated to a CEO or other managers, as well as learning to administer psychometric tests in a 
non-biased way. You will also write up a professional psychometrics report based on norm profile to be 
given in a verbal format to participants. In addition you will have the opportunity to write up a clinical case 
formulation for talking therapies to be used in a primary care setting.  
 

After Graduation  

The success of our MSc programme here at the University of Bedfordshire is represented in the successful 
careers of our previous students. In previous years, a number of students have applied or gained PhDs from 
number of Universities including University of Bedfordshire. Others have entered jobs that include: university 
academic researcher (including Cambridge University), Managerial post in an NHS Primary Care Trust 
(PCT), Care support worker, Health Advisor in Turning point working for Probation services, IAPT post in 
Primary Care, Well-being Worker, and mental health advisor to the UK health ministry. 

Student Support during the course 

The Department of Psychology places strong emphasis on student support so that you are in a good 
position to achieve your maximum academic potential and to enjoy the University experience. We are very 
aware of the differing needs of our students and this is reflected in the range of support mechanisms that are 
available. The Department of Psychology places particular emphasis on the accessibility and availability of 
the teaching team.  

You will attend the MSc induction programme providing a range of activities to introduce you to the 
Psychology Department this will include elements that will focus on the University Services that are available 
to you.  

We aim to foster a sense of belonging to the University, Psychology Department and your award programme 
in order to nurture your academic and professional identity. During induction you will hear about the units 
you will study and you will learn how to access your unit results using e-vision, learn about creating your 
personal e-portfolio using PebblePlus and practise using BREO the University’s virtual learning environment.  

You will be allocated a Personal Academic Tutor (PAT) during the first week of the course. By the end of 
week 5, you should be allocated with a Dissertation Supervisor who will also be able to share the role of a 
PAT.  You will also be asked to have face-to-face meetings during the course of the first year. You can also 
contact your PAT at any time if you have general queries or academic issues.  

Staff have published office hours and these are particularly useful if you have queries about a unit’s content 
or assessment. These are fixed times each week and a face-to-face meeting is often preferable to strings of 
emails some of which are easy for staff to miss. These sessions are also an excellent opportunity to get 
further feedback on assessments if you want more information about how to improve. 

Academic support and advice is available from our Engagement and Mitigation teams who can give you 

http://www.beds.ac.uk/studentlife/student-support/academic
http://www.beds.ac.uk/studentlife/student-support/academic/extenuating
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independent and confidential advice if you are having difficulties, for example, if you are unwell during an 
assignment hand-in or exam period. When you have extenuating circumstances, perhaps an untimely illness 
then the service can provide you with extra time to complete your work or postpone an exam without penalty 
when the work is marked. You can contact: http://www.beds.ac.uk/studentlife/student-
support/academic/extenuating 

The Professional and Academic Development team are able to help you through study skills workshops or 
with one-to-one sessions to help you improve the quality of your written assignments, organisations skills to 
help you manage your study programme, language skills and much more. PAD can be contacted via the 
PAD BREO site that you will be automatically enrolled on. 

We also have a Disability Advice Team and the Counselling Service. The Disability Advice Team is available 
to discuss any issues you may have and can provide services such as dyslexia screening. The Learning 
Resources Centre (LRC) offers a range of services and specialist software and equipment. You can find out 
more on the LRC website: http://www.beds.ac.uk/studentlife/student-support The counselling service is 
available at Student Services and assists with personal, and financial difficulties.  

The LRC provides valuable resources to enable you to develop essential, knowledge and understanding of 
the range of online databases available to you so that you are in a good position to expand your knowledge 
of Psychology and undertake your independent project. The Psychology Department works closely with our 
subject specific librarian and with our commitment to supporting students’ employability skills we have 
embedded into the curriculum as series of lectures, tutorials and workshops to enhance your employment 
opportunities. In addition, our subject librarian is available for one to one support outside of the teaching 
programme.  

The Careers Service helps students to reflect on their unique capabilities, interests and circumstance which 
can be expanded to prepare you for successful employment or further postgraduate study. This service 
offers one-to-one career coaching on job search, how to complete application forms, interviews techniques, 
and study and career planning. If you are interested in Community Volunteering then visit the Careers 
Service to help to build your personal confidence and participate in work experience. The Psychology 
Department works closely with the Careers Service. Staff from the Careers Service deliver lectures and 
workshops which are embedded into the Psychology curriculum to both get you to consider the 
Psychological aspects of your career choice and personal development along with helping you to develop 
very practical employability skills. For more information on the services offered go to: 
http://www.beds.ac.uk/studentlife/careers/services 

Students with disabilities 

There are no particular issues of accessibility to the curriculum for disabled students. The combination of 
face-to-face and on-line resources enables a flexible approach that aims to be learner centred. Where 
individual support needs are recognized the course team works with others within the University to ensure 
that student needs are addressed. 

There are procedures for students with dyslexia and some software that might help some students with 
dyslexia or mild visual problems. Students with hearing problems have been successful on Psychology 
courses in the past. The Department of Psychology has technical support and if your disability causes 
problems with the use of conventional computers then alternative arrangements can be discussed. 

For further information please contact http://www.beds.ac.uk/studentlife/support/disabilities 

http://www.beds.ac.uk/studentlife/student-support/academic/extenuating
http://www.beds.ac.uk/studentlife/student-support/academic/extenuating
http://www.beds.ac.uk/studentlife/student-support
http://www.beds.ac.uk/studentlife/careers/services
http://www.beds.ac.uk/studentlife/support/disabilities
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Assessment Map 

Unit 
Code 

 Weeks 

 C/O 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 

PSY010-6 C     WR-
I 

  WR-
Prob 

                 

PSY003-6 C CW-
Ess 

       CW-
Ess 

                

PSY012-6 C  CW-
Port 

      CW-
Port 

                

SHR018-6 C     x  X                   

PSY014-6 C                       WR-
Prob 

 EX 

PSY007-6 C                      CW-
Ess 

  EX 

PSY016-6 C                        PR-
Oral/
EX-
OT 

CW-
Ess 

PSY022-6 C                   CW-
CS 

     EX 

PSY019-6 C                          
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Section 3 - Academic Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Course Learning Outcomes 

By the end of the course students should be able to: 

 

1. Apply skills in advanced research methods, statistical analysis techniques and the reporting of 
results using both quantitative and qualitative methods; 

2. Demonstrate a systematic and critical understanding of the different theoretical and methodological 
approaches relevant to perceptions and behaviour related to health and mental health; 

3. Demonstrate a systematic understanding of the role of psychology in health context and at work 
both nationally and internationally and the way psychologists work in relation to other areas of 
applied psychology and other professional groups; 

4. Demonstrate an advanced understanding of how underlying psychological mechanisms affect the 
development and progression of illnesses and relate to treatment options and outcomes;  

5. Apply health, mental health and occupational health psychology knowledge and skills to range of 
real world and working situations 

6. Demonstrate professional communication and counselling skills and the ability to assess the need of 
patient/client in primary care settings as well as and meet the training and development needs of 
other professionals work in health settings; 

7. Demonstrate and advanced and critical awareness of the concept of stress itself, an appreciation of 
the current body of evidence for a link between stressors and coping styles and health status, and 
how this relationship might be explained; 

8. Apply your psychological assessment skills to conduct your own research and use for recruitment 
purposes; 

9. Apply management skills gained to manage staff and take more responsible administrative roles 
within health settings. 

10. Demonstrate self-direction and originality in systematically tackling and solving complex problems, 
and act autonomously in planning and implementing tasks at a professional or equivalent level. 

Course-specific regulations 

None 

Teaching, Learning and Assessment 

The curriculum is designed to support students’ learning and experiences and they will work within an ethical 
framework and guidelines that incorporate the British Psychological Society guidelines together with the 
ethical procedures detailed by the Psychology Department and the University. The principal method of 
delivery is by lecture followed by seminars or groupwork involving discussion of models, theories, research 
and applications; (through reading of paper given in advance) group presentations; outside speakers.  
The teaching also uses real world scenarios to provide students with a context in which to learn and practise 
skills of conducting psychometric tests and of reporting them. 

As this is a scientific course, students engage in research projects as part of their learning and assessment 
involving a high degree of autonomy and project management.  Altogether the teaching methods are 
designed to produce graduates who can deal with complex problems in real world situations in a 
professional manner. 
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Additional Academic Information 

Peer-assisted learning (PAL) 

N/A 

Initial Assessment 

There is an initial assessment within the first six weeks.  The purpose of this is: 

 to build confidence about undertaking assessment tasks 

 to provide developmental feedback at an early stage 

 to enable the identification of any specialist or additional support that may be required 

 to support monitoring processes, StAR boards etc. 

This will take place in the Lifestyle and Individual Differences unit (PSY003-6). 

Improving students’ learning 

The programme is at postgraduate level, however development and support of student learning is provided 
especially in relation to the work around the research proposal within Advanced Research Methods 
(PSY010-6).  Specifically, tutor-led sessions on database searching and searching collections of systematic 
reviews (eg Cochrane) are provided. To make sure all students in this master equipped with independent 
research skills at early stage and able to work on their dissertation project from early stage. 

Academic Integrity 

Issues relating to academic practice are highlighted during induction and re-emphasised within unit 
introductory sessions which provide in-depth guidance on assessment expectations within each unit. 

HEAR implementation 

 

Internationalisation 

By its very nature, psychology covers human diversity and difference as well as using a nomothetic 
approach that emphasises the common biology and underlying social and cognitive processes common to 
all humans. This course recruits predominantly international students; hence we are very well equipped for 
and have developed awareness of the health needs and skill requirements of different cultures and 
countries. Hence internationalisation features in all units in relation to different practices at different settings. 
We have already developed good links in India, Pakistan, China, Nigeria and beyond due to our diverse 
student population and we have attracted further students by word of mouth in these countries. The unit 
Psychological Assessment in particular explicitly covers cultural influences and differences in psychological 
assessment in the context of fairness. Other units that touch on the topic of culture are: managing people, 
occupational health psychology, mental health in primary care.   

Sustainability 
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Section 3 - Administrative Information 
This section will be used as part of the approval and review process and peer academics are the target 
audience. 

Faculty Health and Social Sciences 

Portfolio Postgraduate Psychology 

Subject Community Psychology 

Department/School/Division Psychology 

Course Coordinator Candan Ertubey 

Version Number 1/14 

Approved by (cf Quality Handbook ch.2) University Approval 

Date of approval (dd/mm/yyyy) March 2014 

Implementation start-date of this version 
(plus any identified end-date) 

September 2014 

 
 
Form completed by: 
 
Name: ……… Ian Robertson ……… Date: …..……29 Jan 2014……. 
 
 
 
Authorisation on behalf of the Faculty Teaching Quality and Standards Committee (FTQSC) 
 
 
 
Chair: …………………………………………… Date: …..……………………………………. 
 
 
 

 

Course Updates 

Date 
(dd/mm/yyyy) 

Nature of Update FTQSC Minute Ref: 

   

   

   

   


