
Bedfordshire Teaching Fellow - Application Information 

 

1. Applications are sought from HEA recognised Senior Fellows at the University or partner 
institutions (who have extensive engagement with Bedfordshire students) for the role of 
Bedfordshire Teaching Fellow (2017). The fellowship provides recognition for those 
identified as excellent teachers together with resources and support for their further 
development. Being a BTF does not itself represent promotion but may provide evidence 
towards career progression within the University through the normal mechanisms. 
 

2. Each candidate is required to present: 

1. A claim of significant progress towards meeting each of the criteria in the National 
Teaching Fellowship Scheme (NTFS) guidelines (See below, maximum 2500 words; 
each criterion is equally weighted) 

2. A selective portfolio of supporting evidence (no longer than 20 pages) 

3. The identification of an area of proposed individual pedagogic excellence and 
innovation drawn from their activities to date and of institutional and national 
significance 

4. Confirmation of support (by email) from the relevant Head of Department/School or 
equivalent 

5. A personal commitment to potentially being an institutional nominee for a NTF at a 
later date 
 

3. Each Fellowship holder has access to a development fund to enable them to meet their 
personal development goals in relation to their area of excellence. Allocation of funds will 
be negotiated with the BTF, is dependent on the resources available and may change on an 
annual basis. Typically it is around £2k pa for a three year period. 
 

4. Applications will undergo initial internal selection for detailed consideration by a panel 
formed by the DVC (Academic), the Director of Academic Development, an existing BTF and 
a representative of the Students’ Union. 
 

5. Assessment criteria are appended and should be seen in conjunction with the scoring 
system for the NTFS (for further details of the NTFS criteria see the HEA's NTFS award 
guidelines. BTF candidates are not required to meet the NTFS criteria in full but to show 
significant progress towards these in their submission 
 

6. The panel will select those whose claims have the greatest likelihood of external success 
and bring the greatest benefit to the University.  The selection process will seek to ensure 
representation from across the University, its faculties, departments, support areas and 
partners. All candidates will be provided with feedback. 
 

https://www.heacademy.ac.uk/system/files/downloads/ntfs_award_guidelines_2016_fv.pdf
https://www.heacademy.ac.uk/system/files/downloads/ntfs_award_guidelines_2016_fv.pdf


7. Successful nominees will be entitled to designate themselves as Bedfordshire Teaching 
Fellow (2017) and may be expected to be active members of the Teaching and Learning 
Action Group or to be involved in other institutional activities. Each successful BTF will have 
six-monthly review meetings with the Head of Teaching and Learning or her nominee. 
 

8. The timeline for BTF (2017) nominations is: 

 3rd March- Deadline for applications to be received by the Director of Academic 
Development 

 10th March - Shortlisted candidates notified 

 TBA Interviews 

 
9. Guidance and support to those interested in seeking support through the BTF Scheme is 
available from the Centre for Learning Excellence and at 
https://www.beds.ac.uk/learning/professional-development/bedfordshire-teaching-fellows. 
Anyone interested should contact Lisa Hayes at lisa.hayes@beds.ac.uk in the first instance. 

 

National Teaching Fellowship Criteria 

Criterion 1 

Individual excellence: evidence of promoting and enhancing the student learning 
experience. 

For example by: arousing curiosity to stimulate and inspire learning, organising and 
presenting resources cogently and imaginatively, recognising and supporting diversity of 
student learning needs, drawing upon the results of relevant research, scholarship and 
professional practice, engaging with and contributing to the established literature or the 
nominee’s own evidence base. 

Criterion 2 

Raising the profile of excellence: evidence of supporting colleagues and influencing support 
for student learning in (and, if appropriate, beyond) the nominee’s institution, through 
demonstrating impact and engagement beyond the nominee’s immediate academic or 
professional role. 

For example by: contributing to the development of colleagues in promoting student 
learning, contributing to departmental/faculty/institutional/national initiatives to facilitate 
student learning, contributing to and/or supporting meaningful and positive change with 
respect to pedagogic practice, policy and/or procedure. 

Criterion 3 

Developing excellence: the nominee’s commitment to her/his ongoing professional 
development with regard to teaching and learning and/or learning support. 

For example by: ongoing review and enhancement of individual practice, engaging in 
professional development activities, engagement in the review and enhancement of 
individual practice, contributing to improvements in the student learning experience. 

 

mailto:lisa.hayes@beds.ac.uk

