
Course Information Form
This Course Information Form provides the definitive record of the designated course

Section A: General Course Information

Course Title BSc (Hons) Human Resource Management (with Placement) (Accredited)/Human Resource Management (with placement) (with 
Foundation Year) (Accredited)

Final Award BSc

Route Code BSHPAADF

Intermediate 
Qualification(s)
FHEQ Level 6

Location of Delivery University of Bedfordshire, Milton Keynes

Mode(s) and length of 
study 

Full-time over 3 years
Full-time over 4 years with Foundation Year.

Standard intake points 
(months) October

External Reference 
Points as applicable 
including Subject 
Benchmark 

The QAA subject benchmarking statement and standards for an honours degree in general business and management (2019) are 
used for this course.  There is no specific QAA subject benchmark statement or standards for human resource management.   
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Professional, Statutory 
or Regulatory Body 
(PSRB) accreditation or 
endorsement

This program is mapped at CIPD Associate level. 

You can find more information at this link: https://peopleprofession.cipd.org/find-your-level/associate-level.

The Chartered Institute of Personnel and Development (CIPD) requirements and CIPD level and membership offered by this 
course can be accessed at https://www.cipd.co.uk/membership/become-member/student 

CIPD does not  award credit for a failed Unit by virtue of any ‘compensation’ for stronger performance in any other unit(s). 
Students on CIPD accredited courses must also pass all required assessment(s) on a unit to get the CIPD certification.

HECoS code(s) 100085

UCAS Course Code N600
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Course Aims

HR leaders require broad skills and knowledge base to succeed.  Whilst they are experts in managing people, they must also 
understand the business in which the people operate, if they are to effectively lead and make the right decisions for their 
organisation.  
 
The purpose of this course is therefore two-fold. Firstly, it provides a rigorous grounding in the key aspects of human resource 
management, taking its academic foundations from across the social sciences and secondly, it draws from across the wider 
business management field to ensure graduates possess the necessary commercial acumen to drive organisations forward.  
 
This acquisition of knowledge and learning is acquired through the development of critical understanding of theory but also 
practical application, teaching students to think as well as do, to take a reflexive and pragmatic approach and to speak the 
language of managers, in an ever-changing - and often complex - contemporary workplace. 
The placement component of the course allows students to apply their theoretical understanding to real-world situations.    
Educational Aims 
You will develop and achieve the following knowledge and skills: 
Enquiry
· Good enquiry skills are very important for learners. Hence, learners will be given the opportunity to examine and analyse 
information or data presented to them. 
· To become an independent learner and able to identify with clarity the relevant issues for research and to formulate them using 
up-to-date materials using manual and electronic searches
· To develop an ability to analyse, synthesise, and critically evaluate a wide range of materials and identify potential alternative 
conclusions for particular situations with strong justifications
Contextual understanding
· An ability to appreciate the broader economic, legal, social, political, historical, ethical and cultural environment and different 
perspectives of human resource management in different contexts
· To develop an awareness of the requirement for professionalism in human resource management activities
Collaboration
·  To develop an appreciation of how to work productively as a member of a team, and an added-value contributor to the 
organisation
· To understand the different nature of teamwork in specific practical contexts
Enterprise
· Know how to deliver clear, business-focused reports on a Human Resource issue.
· To be able to undertake independent research in subject areas and the ability to plan and undertake tasks with minimal or little 
supervision
· To develop information technology and numeracy skills, and evaluate the information as the basis of an argument
· An ability to employ a precise use of language to present knowledge or an argument in a way which is comprehensible to others 
and which is directed at their concerns
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Course Learning 
Outcomes

Upon successful completion of your course you should meet the appropriate learning outcomes for your award shown in the table 
below 

Outcome Award

1

Demonstrate a coherent and detailed knowledge of the contexts and 
institutional frameworks in which HRM operates and a systematic 
understanding of the underlying concepts, principles, ethical, 
professional and regulatory frameworks informed by a critical 
evaluation of current issues. 

BSc (Hons)

2

Demonstrate a conceptual understanding of current and alternative 
theories, models and practices in HRM and apply these 
appropriately in solving complex problems in an unpredictable 
business and socio-economic environment. 

BSc (Hons)

3

Critically examine HRM theories and issues by collecting, evaluating 
and synthesising information from current research through varied 
sources, analysing sourced data using established techniques to 
support or influence business decisions and communicate innovative 
ideas and solutions to specialist and non-specialist audiences. 

BSc (Hons)

4

Evaluate your own performance as a member or leader in a 
professional team and actively seek to develop your strengths and 
moderate weaknesses, while demonstrating independent and self-
managed learning, positively impacting your professional HRM 
practice, the workplace and society. 

BSc (Hons)

5

Evidence the practice of human resource management within an 
employment environment through participation in a structured work 
placement, demonstrating appropriate academic knowledge as well 
as practical skills and abilities.

BSc (Hons)

Learning and Teaching
The teaching you will experience expresses the Business School’s commitment to practice-based education, in line with the 
principles of CRE8. The course is varied, both in content and delivery methods. Much of the course is built around real projects for 
real businesses. The practice of human resource management is at the heart of teaching and combines technical knowledge with 
skills such as communication, problem-solving and teamwork to make the learning experience as much like real business as we 
can make it. You will experience, for example:
-  In the first year, the generalist business units will set HRM in the context of business as a whole and give you the chance to 
work with students on other business-related courses. In the latter part, you will be introduced to basic foundations of HRM.
-  In the second year, HRM specialist units will allow you to understand the practices and activities of HRM in different contexts 
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Teaching, learning and 
assessment strategies 

and how employment law in the current socio-political climate will shape effective HR policies and practices.
-  In the final Year, you will develop on the knowledge and skills within HRM practice and enhance your understanding by critically 
engaging with the literature, particularly, this will provide a good basis to produce a piece of dissertation research within a chosen 
area of HRM. 

To provide this focus on practice, you will need to focus on your individual learning process, reading and preparing outside class, 
so that you gain maximum benefit from the tutors who will be helping you apply your learning in practical ways.  There will be a 
number of ways in which this happens:
-  Seminars: tutors help you clarify your understanding and apply it to a case, an exercise or a topical debate.
-  Advice and support for projects: individual or group sessions to have direction and advice.
-  Workshops: practical sessions working on projects or task.
-  Lectures: to supplement your own reading with a summary and explanation of key points.
-  Continuing Professional Development (CPD): planning and recording your learning and development activity as you take the 
first steps to becoming an HR professional.

Assessment
In line with the Business School’s commitment to practice-based education and to a learning experience which is active, reflective, 
collaborative and creative, a large part of the assessment will relate to the demonstration of your ability to do HRM in practice. We 
will want to see that you understand the theory and have developed critical thinking skills which help you evaluate the relevance of 
what you have learned.  All of this comes together in being able to demonstrate rigorous Human Resource practice for an 
organisation.

Methods of assessment vary according to the learning outcomes of a particular unit and the stage of the study. You will be 
assessed using a range of assessments during your studies. This will include a mixture of closed book examinations, course-
works, reports, tests, posters, group work and presentations and others will form assessments of their work.

To assess this range of integration of theory and skills into sound practice, we use a range of methods encompassing summative 
and formative assessments. You will encounter many different kinds, including the ones listed below, some of which are used in 
combination, and for example, a report might be required as an outcome of a time-limited assessment task.
-  Reports: you analyse a business problem and propose solutions.
-  Presentations: present proposals as if to your manager, to the board of a company or to a client.
-  Time-limited tasks: on a set day, you will be given a task which you will need to complete in a set time, such as 48 hours or five 
days.
-  Academic writing: used to demonstrate clear, critical thinking, you might be asked to write an essay or a short summary of a 
theoretical debate.
-  Appraisals: just as in business, you use appraisals to assess your own learning and to set your personal and academic 
development objectives. 
-  Projects: these are assessed in a number of ways depending on the task defined by our business partner. Typically, you will 
need to prepare an analysis, report or presentation which is suitable for the business partner and a longer piece of work which 
sets out the “behind the scenes” work which underpinned the output for business. It is in the longer work that we expect to see 
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explicitly your application of theory and critical thinking which underpin good HRM practice. You will usually also prepare a project 
review.
-  Project reviews: you analyse and evaluate the way you worked on a project and set out how you would work more effectively on 
a similar task in future.
-  Exams: as well as conventional exams using set questions and case studies, exams can be the outcome of a group task. You 
might work on a large task together and then sit an exam to show your individual learning from the task.
-  Portfolio: you will plan and record your CPD activities using the CIPD’s HR Profession Map as a guide to the knowledge, skills 
and behaviours you need to develop to be ready to work in HR.

For all assignments, you will have an assignment brief which clearly sets out what is required and you will be given the criteria 
which your tutors will use to mark your work.  Throughout the course, your learning will be supported using various methods of 
formative assessment and feedback which will take place both in-class and off-class activities. Informal formative feedback will be 
an ongoing feature of the unit and will be provided through class discussion, presentations, etc. You are encouraged to seek 
feedback and use it effectively. On-line activities such as discussion boards, videos, podcasts, etc. will also provide opportunities 
to obtain feedback and enhance your learning experience. This is to help students progress their studies and support their 
continuing development.

You will receive feedback on all your assessments. Using this feedback is essential to improving your learning process and your 
grades on future assignments.
 

 

Learning support 

The University’s comprehensive student support service includes: Student Information Desk, a one-stop shop for any initial 
enquiries; Student Support team advising and supporting those with physical or learning needs or more general student well 
being; Study Hub team providing academic skills guidance; Personal Academic Tutoring system; a student managed Peer-
Assisted Learning scheme; support from your lecturers

https://www.beds.ac.uk/entryrequirements

Admissions Criteria
Approved Variations and Additions to Standard Admission

N/A

https://www.beds.ac.uk/about-us/our-university/academic-information
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Assessment 
Regulations

Note: Be aware that our regulations change every year 

Approved Variations and Additions to Standard Assessment Regulations’

N/A
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Section B: Course Structure

The Units which make up the course are listed below. Each unit contributes to the achievement of the course learning outcomes either through 
teaching (T), general development of skills and knowledge (D) or in your assessments (A). 

Unit Unit Name Level Credits Core or 
Option

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

BSS005-1 Business Practice Explored 4 30 Core T12 T12

SHR007-1 Human Resource Management Foundations 4 30 Core T12 T12 T12

SHR008-1 Academic Skills for Business 4 15 Core T12 T12

SHR009-1 The Role of HR in the Digital Age 4 15 Core T12 T12 T12

SHR010-1 HRM in the Business Environment 4 15 Core T12T12

SHR011-1 Work and Organisations 4 15 Core T12T12 T12

BSS016-2 Work Placement 5 60 Core D12

SHR016-2 People Resourcing and Development 5 15 Core D12D12D12

SHR017-2 The Strategic Context of HRM 5 15 Core D1
2 D12 D12

SHR020-2 Employment Relations 5 30 Core D1
2 D12 D12

SHR011-3 Developing Professional HRM Practice 6 30 Core A1
2 A12 A12 A12

SHR012-3 Dissertation in HRM 6 30 Core A1
2 A12 A12 A12

SHR017-3 Management and Leadership 6 15 Core A1
2 A12 A12 A12

SHR018-3 Contemporary Issues in the Workplace 6 30 Core A1
2 A12 A12

SHR019-3 HR Analytics and Data 6 15 Core A1
2 A12 A12
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Section C: Assessment Plan

The course is assessed as follows :

BSHPAADF- BSc Human Resource Management (with Placement) (Accredited)

Unit Code Level Period Core/Option Ass 1 Type
code 

Ass 1 Submit
wk

Ass 2 Type
code 

Ass 2 Submit 
wk

Ass 3 Type 
code 

Ass 3 Submit 
wk

Ass 4 Type 
code 

Ass 4 Submit 
wk

SHR008-1 4 SEM 
1 Core IT-PT 6 IT-PT 13

SHR009-1 4 SEM 
1 Core WR-PO 8 CW-PO 13

BSS005-1 4 SEM 
2 Core CW-RW 6 WR-I 13

SHR007-1 4 SEM 
2 Core WR-PO 6 WR-BUS 13

SHR010-1 4 SEM 
2 Core CW-CS 6 EX 15

SHR011-1 4 SEM 
2 Core WR-GR 9 WR-I 13

SHR016-2 5 SEM 
1 Core CW-CS 9 EX 15

SHR017-2 5 SEM 
1 Core PR-OR 8 CW-CS 12

SHR020-2 5 SEM 
1 Core CW-CS 10 EX 15

BSS016-2 5 SEM 
2 Core WR-I 4 PR-ORAL 14 CW-EPO 15

SHR017-3 6 SEM 
1 Core WR-I 9 EX 15

SHR019-3 6 SEM 
1 Core CW-CS 8 EX 15

SHR011-3 6 SEM 
2 Core CW-CS 7 CW-PO 15
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SHR018-3 6 SEM 
2 Core WR-I 6 EX 15

SHR012-3 6 TY Core WR-PO 12 PJ-DIS 24

Glossary of Terms for Assessment Type Codes

CW-CS Coursework - Case Study

CW-EPO Coursework - e-Portfolio

CW-PO Coursework - Portfolio

CW-RW Coursework - Reflective Writing

EX Exam (Invigilated)

IT-PT Summative in-class test or phase test

PJ-DIS Coursework - Dissertation Report

PR-OR Practical - Oral Presentation

WR-BUS Coursework - Business Report

WR-GR Coursework - Group Report

WR-I Coursework - Individual Report

WR-PO Coursework - Poster

Administrative Information
Faculty University of Bedfordshire Business School
School Department of Law and Finance

Head of School/Department Steve McPeake

Course Coordinator Veronica Garbett
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