
Job Hunting for International Students

Finding work in the UK can be challen
and persistence. Preparing well-resear
applications is crucial to success. Start
preparation takes time and some opportunitie
before the end of your final year.  

The following are suggestions designed to help you navigate your job hunting and maximise your chance 
of success:  
 
Know your Legal Position  

Full details of a proposed new scheme allowing international students to apply for a two
work visa (termed the Graduate Route) have not yet been confirmed. At the time of the announcement, 
the scheme was be introduced for those graduating in 2021 onwar
International Student Affairs (UKCISA) website for news on the return of post
https://www.ukcisa.org.uk/studentnews/1448

If you have any questions relating to your right to work in the UK please contact the University of 
Bedfordshire International Office at 

 
Understand the UK Graduate Jobs Market

Understanding the graduate job market is crucial in identifying and accessing opportunities.

Graduate Schemes 

Graduate schemes are typically offered by companies that are looking to recruit multiple graduates each 
year into a range of areas, such as finance, IT, human resources and marketing. A graduate scheme will 
usually last for between 18 months and two years. Applications for these schemes can open as early as 
September for final year students while some deadlines fall as early as 
open until March. Early applications are always advised. Successful candidates usually start work the 
summer after they graduate. You can find out more about graduate schemes at: 
https://www.prospects.ac.uk/careers

Graduate Jobs 

Graduate training schemes tend to dominate the perception of graduate employment as companies 
offering them can afford high profile recruitment campaigns to advertise their vacancies. In reality, 
graduate training schemes represent only a proportion of opportunities for graduates in the UK. Many 
graduates find employment with small and medium sized employers (SMEs) often referred t
entryjobs. These employers recruit in smaller numbers and often advertise individual opportunities in a 
specific area of the organisation. Vacancies can be advertised at any time of year and tend to have a 
short lead-in time. For an overview of

https://targetjobs.co.uk/careers-advice/career

Commentary on the UK graduate jobs market can be found at: 

https://graduatecoach.co.uk/the-state

Information on alternatives to graduate schemes: 

http://www.graduateadvantage.co.uk/blog/still
finding-work-after-university/ 

Information on skills shortages: https://www.prospects.ac.uk/careers
shortages-in-the-graduate-job-market

 

 

for International Students 

Finding work in the UK can be challenging and requires determination 
researched and appropriately tailored 

applications is crucial to success. Start early with your job hunting as 
preparation takes time and some opportunities are advertised well 

The following are suggestions designed to help you navigate your job hunting and maximise your chance 

of a proposed new scheme allowing international students to apply for a two
work visa (termed the Graduate Route) have not yet been confirmed. At the time of the announcement, 
the scheme was be introduced for those graduating in 2021 onwards.Visit the UK Council for 
International Student Affairs (UKCISA) website for news on the return of post-study work visas: 
https://www.ukcisa.org.uk/studentnews/1448/Graduate-route---whats-happening

If you have any questions relating to your right to work in the UK please contact the University of 
 visaadvice@beds.ac.uk 

Graduate Jobs Market 

Understanding the graduate job market is crucial in identifying and accessing opportunities.

Graduate schemes are typically offered by companies that are looking to recruit multiple graduates each 
areas, such as finance, IT, human resources and marketing. A graduate scheme will 

usually last for between 18 months and two years. Applications for these schemes can open as early as 
September for final year students while some deadlines fall as early as November while others remain 
open until March. Early applications are always advised. Successful candidates usually start work the 
summer after they graduate. You can find out more about graduate schemes at: 
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Ways of Finding Graduate Jobs 

Access the UoB’s online job-board CareersOnline at https://www.beds.ac.uk/careers/jobs/register-
with-us-for-jobs/ 

Search advertised vacancies – see the list of graduate vacancy websites listed below. 

Check employer websites – check the web pages of companies you are interested in working for as 
they may only advertise on their own website. You may be able to register your interest in their 
opportunities and can follow them on social media. 

Keep up with industry news – read industry blogs and articles to increase your commercial awareness 
and uncover opportunities. For example https://www.legalcheek.com/about-legal-cheek/ for law and 
http://www.evilhrlady.org/ for HR. 

Use the information you discover keeping up with industry news to make speculative 
applications – a large percentage of jobs are never advertised, use your knowledge of the sector to 
identify organisations that may be recruiting. Explain your interest in the company and what you can offer 
them in the form of a speculative letter and include your CV. See https://www.prospects.ac.uk/careers-
advice/cvs-and-cover-letters/cover-letters/speculative-cover-letter for help with speculative applications. 

Make the most of networking opportunities 

Attend employer events and fairs organised by your department and the Careers and Employability 
Service to meet employers. Prepare well and demonstrate your understanding of the employers’ 
opportunities when you speak to them. Develop your LinkedIn profile and join the LinkedIn Alumni 
Group. You can expand your network through the Alumni Group. LinkedIn have resources that explain 
the benefits of having a LinkedIn profile and presence https://university.linkedin.com/linkedin-for-
students, and an easy to follow online tutorial to help you get started: 
https://www.linkedin.com/learning/learning-linkedin-for-students/tap-into-the-power-of-linkedin 
 
Understand Employers’ Expectations 

You can do this by: 

Establishing what employers look for from an international candidate’s CV and/or online application. This 
includes:  

Employability Skills 

Many UK employers look for key employability skills in addition to qualifications. Some employability 
skills such as communication, teamwork, problem solving are not job specific but are required by all 
graduate jobs.  Other skills may be job specific and identifying what skills an employer is looking for is 
vital when it comes to writing successful applications. It is impossible to sell yourself effectively if you 
have not established their selection criteria. Start by analysing the job advertisement if they ask you to 
‘bring your love of problem-solving and your proactive attitude to our Tax team’ then they will be looking 
for evidence of your problem solving abilities, your positive attitude and your ability to work in a team. 
Read job advertisements, recruitment information, job descriptions and person specifications carefully 
and make a list of what the skills and qualities the employers is looking for.  

Recruiters expect you to give examples of how you have used these skills in your CV, covering letter and 
online applications and at interviews. Find out more about the skills employers want at: 
https://www.prospects.ac.uk/careers-advice/applying-for-jobs/what-skills-do-employers-want. Use the 
links below to look at a range of example CVs to see how you can demonstrate your skills effectively. 

Employers are looking for applicants who have developed these skills through a range of experiences 
including part-time work, vacation work, internships and volunteering as well as academic activities. 
Part-time work or vacation work can be a good introduction to the employment world in the UK as well 
as giving you the opportunity to improve your English language skills and employability skills. Some local 
employers advertise on the University of Bedfordshire online job board at 
https://careersonline.beds.ac.uk/home.html. Look out for the part time jobs fair held in September – for 
more information contact the Careers and Employability Service on careers@beds.ac.uk 



Internships are usually aimed at penultimate year students, but some employers may accept 
applications from first year students. For tips on finding an internship or other work experience go to 
https://www.prospects.ac.uk/jobs-and-work-experience/work-experience-and-internships 

Work experience does not have to be paid. Employers value volunteer experience, particularly if it 
reflects your area of interest. For example, volunteering as a treasurer for a small charity if you are 
interested in a career in finance. For more information and advice on volunteering contact the University 
of Bedfordshire Volunteering Recruitment Adviser on volunteer@beds.ac.uk 

Specialist skills 
Specialist skills are needed for some professions such as IT and engineering. Look at examples of CVs 
for IT and engineering for tips on how to present your technical knowledge and experience.  
 
Excellent language skills 
Recruiters will assess these by looking at your CV and covering letter or online application and through 
psychometric testing. 
 
Cultural awareness and adaptability  
Employers are looking for these additional skills and qualities in international students.  
 
 
Understand how UK employers assess candidates’ employability  

Employers may use multi-stage processes to assess applicants’ skills and qualities. These can include: 

 Online application form – may include motivational questions such as why you want to work for 
the employer and why the role attracts you. For help with online applications go to 
https://www.prospects.ac.uk/careers-advice/applying-for-jobs/example-questions-and-answers 

 
 CV and covering letter or application statement – may be asked for in addition to the online 

application. Both documents should reflect the skills you have developed throughout your time at 
university. 
 
For more information on how to demonstrate your skills in a CV and covering letter: 

 
o https://targetjobs.co.uk/careers-advice/applications-and-cvs 
o https://www.prospects.ac.uk/careers-advice/applying-for-jobs/write-a-successful-job-

application 
 

Once you have drafted your CV you can ask for feedback on the content and layout from a 
member of the Careers and Employability team by emailing careers@beds.ac.uk 
 

 Aptitude tests – online numerical, verbal, personality, and situational judgement tests. For 
information and practice tests go to https://www.beds.ac.uk/careers/cvs-and-
applications/assessmentcentres/ 

 
 Games based tests – some employers use aptitude tests that are presented in a game format. 

 
 Assessment Centre – Successful candidates may be invited to an assessment centre. This term 

refers to the activities designed to test an applicant’s skills rather than a physical location. 
Employers tailor their assessment centre design to evaluate the skills they have identified as 
being necessary for success.  This means that each one is unique but may include any of these 
activities; a group exercise or discussion, an in-tray exercise, role play exercises, written exercise 
such as case study and a presentation. For resources on assessment centre go to 
https://www.beds.ac.uk/careers/cvs-and-applications/assessmentcentres/  The Careers and 
Employability Service often runs assessment centre preparation sessions in the Spring Term – 
see Careers Online or email careers@beds.ac.uk 

 



 Recruitment methods for smaller organisations may consist of an initial application form or CV 
and covering letter and followed by a face-to-face interview for shortlisted candidates. For help 
with interview preparation go to https://www.beds.ac.uk/careers/cvs-and-applications/interviews2/ 

More information on UK recruitment practices can be found at https://targetjobs.co.uk/careers-
advice/applications-and-cvs/271653-application-planner-quick-tips-for-graduate-job-hunters 

 

Finally, keep your options open 

Try to adopt a flexible approach to your first role: Looking for work in key skills shortage areas may 
improve your chances of securing an opportunity so research the UK graduate labour market and 
consider a range of employment sectors. Being flexible about your geographical location will expose you 
to more opportunities as many more opportunities exist in London.  

 
Useful links 

Visa information 

https://www.beds.ac.uk/international/international-student-support/visas-and-immigration University of 
Bedfordshire information on visas and working in the UK 

www.bia.homeoffice.gov.uk (Links to an external site.) - UK Visas and Immigration services and 
guidance 

https://www.ukcisa.org.uk/studentnews/1448/Graduate-route---whats-happening(Links to an external 
site.) UK Council for International Student Affairs (UKCISA) website for news on the return of post-study 
work visas. 

https://www.beds.ac.uk/international/international-student-support/visas-and-immigration 

International/UK qualification comparisons 

https://www.beds.ac.uk/international/ - contact the International office for details of help they can provide 
with qualification comparisons.  

https://www.naric.org.uk/naric/ (Links to an external site) – NARIC provides a range of advisory services 
which compare international qualifications. There is a fee for this service. 

Careers and Job Hunting 

https://www.beds.ac.uk/careers/international-students/ The University of Bedfordshire Careers and 
Employability Service pages for international students. 

https://www.beds.ac.uk/careers/jobs/ The University of Bedfordshire Careers and Employability Service 
Find a Job  

https://www.brunel.ac.uk/pdc/careers/Finding-work-as-an-international-studentno-nonsense guide to 
finding work as a non UK graduate.  

https://www.gradlinkuk.com/  (Links to an external site.) Careers site for international students 

https://targetjobs.co.uk/careers-advice/international-students (Links to an external site) TargetJobs 
international students pages - advice on seeking work outside the UK; getting work experience; job 
hunting in the UK; visas and work permits for working in the UK. 

https://studentcircus.com/ (links to external site) paid subscription service with resources guidance, 
strategies and tools for those seeking an international job or internship also free resources 

https://www.passportcareer.com/products-and-services/ (links to external site.) - paid subscription 
service with resources guidance, strategies and tools for those seeking an international job or internship. 

https://www.academictransfer.com/en/ (links to external site.) Job board for the international academic 
and research community 



www.cbbc.org (inks to external site.) 

https://www.agencycentral.co.uk/ (links to an external site) Find recruitmen
database. 

Volunteering 

https://www.beds.ac.uk/careers/volunteer/

https://doit.life/ours (links to external website) 

www.workingabroad.com (links to external site.) 
environmental projects 

British Culture and Life 

www.gov.uk (links to external site.) -

www.ukstudentlife.com (links to external site.) 
the UK. 

https://www.ukcisa.org.uk/ (links to external site.) 

www.britishcouncil.org (links to external site.) The UK’s international organisation for educational 
opportunities and cultural relations 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

University of Bedfordshire 
Careers & Employability Service 
University Square, Luton, Bedfordshire, LU1 3JU
Tel: +44(0)1582 489293                                                                                                                      
Email: careers@beds.ac.uk                                                                                

(inks to external site.) - China-Britain Business Council 

(links to an external site) Find recruitment agencies by searching their 

https://www.beds.ac.uk/careers/volunteer/ - UoB volunteering website and contact information.

(links to external website) - National volunteering information and opportunities.

(links to external site.) - volunteer abroad on humanitarian, teaching, and 

- website for UK government services and information

(links to external site.) - Info on British culture and life, for study, work or travel in 

(links to external site.) - UK Council for International Student Affairs

(links to external site.) The UK’s international organisation for educational 
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