
 
 
 

Recognition of Prior Learning (RPL) Policy 
 
 
Contents 

Policy control ....................................................................................................................................... 1 

1. Purpose ............................................................................................................................................ 1 

2. Definitions ........................................................................................................................................ 1 

3. Policy ................................................................................................................................................ 2 

4. Apprenticeships ............................................................................................................................... 3 

5. Information and guidance ............................................................................................................... 3 

6. Policy review and updating ............................................................................................................. 3 
 

Policy control 
 
 

Approved by Academic Board 2022 

Contact/s Director of Marketing & Recruitment 

History/Revision dates  

Audience Internal (Intranet only) x 

External (Internet) x 



1  

1. Purpose 

Recognition of Prior Learning (RPL) is a generic term that is used to describe the process 
by which higher education providers assess and award credit for learning that has taken 
place before entry onto a course. Recognised Prior learning occurs in two widely accepted 
forms: certificated learning (RPCL) and experiential learning (RPEL) which also includes 
work-based learning. 
This RPL policy details the process by which you can have any type of prior learning 
assessed to determine whether it would allow for your direct entry to a course or 
exemption from certain units of a course. This policy also applies if you are applying for a 
higher or degree apprenticeship. This policy does not apply to the non-taught elements of 
a postgraduate research degree. 
This policy uses the guiding principles, and the advice and guidance for RPL contained in 
the UK Quality Code. It allows for the awarding of credit based on the UK Framework for 
Higher Education Qualifications (FHEQ). This policy contributes to our commitment to 
support widening access to higher education, and the delivery of career-relevant courses. 
Some courses may be exempt from the RPL policy due to the requirements of a 
professional, statutory or regulatory body (PSRB.) All decisions are based on academic 
judgement. 

 
2. Definitions 

 
Recognition of Prior Learning (RPL) is the generic term used for the recognition of 
certificated, non-certificated, or work-based learning that has taken place before 
admission to a course, irrespective of the point of entry.. The term ‘prior learning’ is used 
to reflect where learning has already been undertaken and credit has been awarded. 

 
Recognition of certificated learning (RCL) is the evaluation and formal 
acknowledgement of learning gained through professional development or employer- 
based awards equivalent to but which has not already led to the award of credit or 
qualifications positioned on the Framework for Higher Education Qualifications (FHEQ). 
Certified learning recognised through this process may include the achievement of credit 
and/or outcomes awarded outside the context of the FHEQ but approved through 
evaluation by subject-expert staff, to be equivalent to a specified volume and level of 
FHEQ credit. 

 
Recognition of experiential learning (REL) is the process of identification, evaluation and formal 
acknowledgement of the learning gained through informal or non-formal experiences, but not the 
assessment of the experience itself. Experiential learning recognised through this process may 
include work-based learning that is not assessed within the context of an approved University unit 
(and associated assessment strategy.) 

 
Credit transfer is the transfer of credits or a qualification that has been awarded by another 
UK higher education awarding body to contribute to a University of Bedfordshire course. It 
also applies to the transfer of credit from one University of Bedfordshire course to another 
at the same FHEQ level. 

 
Articulation arrangement is the automatic approval of the academic entry of cohorts of 
applicants who have met the agreed academic entry and any other related criteria. This 
process does not require individual consideration or assessment and is covered under the 
University’s Admissions Policy. 
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3. Policy 
 

1. We will consider claims for RPL (RCL or REL) for entry to all our taught provision. We 
may consider claims for RPL against the taught elements of postgraduate research 
degrees. 

2. We will ensure that comparable academic standards will be maintained and 
applied throughout the RPL process. 

3. The award of RPL is dependent on you providing documentary evidence of the 
achievement of learning at the appropriate level. The learning outcomes 
demonstrated must be consistent with the unit/s and course to which RPL is to be 
applied. 

4. If you make a claim for REL, you must include experiential learning, but you 
can also include any certificated learning in your claim. 

5. You must submit your claim for assessment in English. If your supporting 
evidence is submitted in another language, you must provide copies of the 
original evidence together with an authenticated translation in English. You will 
be responsible for all costs associated with translation and authentication. 

6. We will provide alternative forms of communication, submission and 
assessment in line with our equality, diversity and inclusion policy. 

7. You may appeal against a RPL decision using the admissions policy. Appeals 
submitted after you have registered with us, will use the academic appeals policy. 

8. RPL claims can only be made against complete units, or levels of study. They 
are subject to the maximum amounts of credit allowed as set out in the 
academic regulations. This means that we may not award all the RPL credit 
you apply for. 

9. The maximum volumes of RPL credit that can be applied to awards we offer is 
are available in the academic regulations. 

10. Our Admissions team and/or the Faculty RPL Coordinator may request further 
information from you, if that is necessary to enable a decision on the credit and learning 
to be recognised. 

11. We will apply a time limit when evaluating the currency of prior learning. We will 
use, as a guide, the maximum periods of registration we allow, course learning 
outcomes and any specific professional, statutory and regulatory body (PSRB) 
requirements. 

12. We will use RPL credit as part of assessing your eligibility for the award you 
are applying for. 

13. We do not allocate a fine grade or mark to any RPL credit we recognise, but credit 
awarded through RPL will be recorded on your transcript. This will show as a pass in 
the overall unit result. 

14. TQSC will approve the conversion of RPL credit to an approved standard entry route 
on advice by the RPL Panel. 

15. If we have awarded RPL credit, you cannot re-use this credit to contribute to 
another University award. 

16. Faculty Executive Deans will appoint a member (s) of academic staff to act as 
the RPL Coordinator(s) for each Faculty. More than one RPL Coordinator can 
be approved based on the size and subject range within a Faculty. 

17. The Faculty RPL Coordinator (s) will act as the point of contact between academic and 
professional services staff in determining the appropriate level and volume of RPL 
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credit to be awarded. 
18. Examination Boards will include as a standing agenda item ‘RPL approved claims’ to confirm 

the award of credit. 
19. The Faculty RPL coordinator (s) will propose RPL decisions to the next Examination Board 

for the appropriate subject area. External Examiners to have an opportunity to comment on 
the RPL process during the Board and in their annual report. This ensures that our RPL 
decisions are consistent with sector-recognised policy and other related frameworks. 

20. A University level RPL Panel will meet at least twice a year to review consistency of claims, 
and agree where RPL awards should be recommended to Academic Board for inclusion of 
the University tariff. These will also be opportunities to review RPL processes, to share 
good practice and as an opportunity for training and development. 

21. The Chair of TQSC will appoint a Chair annually from within the Panel whose membership 
will consist of Faculty RPL Co-Coordinators, the Director of Learning and Teaching 
Excellence’s nominee, the Director of Marketing, Recruitment and Admissions’ nominee 
and a representative nominated by the Academic Registrar. 

22. The University Panel will submit an annual report to TQSC and any tariff updates will be 
included in revisions to the Admissions policy. 

 
4. Apprenticeships 

 
23. If you are applying for a degree apprenticeship, you will undergo a mandatory skills gap 

analysis that will assess your prior learning, both certificated and non-certificated as part of 
our admissions process. We do not apply our academic regulations on RPL to learners. 

 
 

5. Information and guidance 
24. If you are a applicant, we will provide advice on the RPL process, especially if you are 

applying for a degree apprenticeship and if the claim includes RP(E)L: 
25. We will provide information on our RPL processes on our University’s website 
26. Where there is a charge for assessing and supporting a RPL claim, we will ensure you are 

aware of what this is before your start your claim. Any fee charged will be discounted from 
your first year’s fees once you are registered. 

27. If you are unhappy with the outcome of your RPL claim, you can appeal using the appeal 
process in our admission policy. 

28. We will advise you of the outcomes of your RPL claim in writing. 
 

6. Policy review and updating 
29. The RPL policy will be reviewed regularly, in conjunction with our admission policy, 

academic regulations and all approved sector-led practice and requirements of external 
bodies. 
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