
Course Information Form
This Course Information Form provides the definitive record of the designated course

Section A: General Course Information

Course Title Post Graduate Diploma Human Resource Management - COPY - COPY

Final Award PG Diploma

Route Code PDHRMABP

Intermediate 
Qualification(s)
FHEQ Level 7

Location of Delivery Bedford Campus

Mode(s) and length of 
study Part-time over two years

Standard intake points 
(months) October

External Reference 
Points as applicable 
including Subject 
Benchmark 

QAA (2015), ‘Subject Benchmark Statement. Master’s Degrees in Business and Management’

QAA Characteristics Statement for Master’s Degrees February 2020

Chartered Management Institute (2021 Syllabus 7C30: Level 7 Certificate in Strategic Management and Leadership Practice)

Professional, Statutory 
or Regulatory Body 
(PSRB) accreditation or 
endorsement

-  Chartered Institute of Personnel and Development (Level 7)

-  Chartered Management Institute: Level 7 Certificate in Strategic      Management and Leadership Practice.

HECoS code(s) 100085
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UCAS Course Code N/A

Course Aims

The course is specifically designed to allow students to achieve a mark of professionalism on which employers can judge their 
credentials. Thus, the course is meaningful in providing a systematic understanding of key aspects of their field of study, including 
the acquisition of coherent and detailed knowledge required for both generalist and expert HR roles.  

The course offers an incremental and analytical approach to enquiry into HRM and other people-related organisational issues. 
Through academic and professional research and in attending tailored HR seminars, conceptual understanding that enables the 
student: to devise and sustain arguments, and/or to solve problems, using ideas and techniques, some of which are at the 
forefront of the field of study is established and  solutions to HR issues are better evaluated and applied to improve organisational 
performance.

Contextual understanding permeates the course to elevate critical thinking and to generate a curious mind-set. To better 
understand dynamic organisations and their environments, the course provides both a global and local perspective to HR and the 
development of the skills required for sense-making and greater common understanding, necessary to implement strategic, 
effective, creative and ethical HR solutions.

Working collaboratively via peer interaction, seminar participation, use of on-line discussion forums and the incorporation of guest 
speakers, the course’s learning community is developed and sustained. Collaboration will be encouraged through the mentoring 
of under-graduate HRM students. Consequently, strategic and specialist HR practitioner and generic management skills are 
cultivated and underpinned by CIPD’s core professional behaviours and ethical obligations and by the CMI's syllabus for the CMI 
Level 7 Certificate in Strategic Management and Leadership Practice.

Critical awareness of current problems and/or new insights at or informed by the forefront of HRM is developed and disseminated 
through opportunities into enterprise via community involvement as Enterprise Advisers. Students are encouraged to work with 
schools to help them plan effective career strategies and therefore develop meaningful connections with local employers, raising 
HR’s professional voice and promoting students as ‘Thinking Performers’. Self-awareness through continuing professional 
development is expected as professional practitioners. 
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Course Learning 
Outcomes

Upon successful completion of your course you should meet the appropriate learning outcomes for your award shown in the table 
below 

Outcome Award

1
Demonstrate a systematic understanding of and critically assess the 
external context in which organisations operate and how they are 
managed.

PG Diploma

2

Engage in critical judgement and debate to evaluate HRM research, 
key debates, professional and ethical issues and persuasively 
communicate orally, in writing and using a range of media to all 
levels withing the organisation and to external stakeholders.

PG Diploma

3

Critically evaluate and select from a range of appropriate research 
approaches and techniques to investigate key HRM issues and to 
develop reasoned, creative approaches, solution and/or revisions to 
established HRM and business practice.

PG Diploma

4

Develop critical self-awareness and self-reflection skills and a range 
of other definable HR skills and behaviour that are pivotal to 
successful HRM practice, leadership, personal effectiveness and 
credibility at work.

PG Diploma

The learning and teaching strategy for the course ensures the continuous improvement of strategic and operational competences 
espoused by the CIPD, the CMI and the commitment to lifelong learning supported by the University.

During the three hour classroom session, a balanced and blended approach will be taken to your learning to include the use of: 
lectures, journal and current news articles, case studies, group work and presentations, exploring your application of knowledge 
and understanding to a variety of different HR and business issues. Videos, podcasts and use of the on-line discussion board will 
be integrated into the learning experience.

A reflective approach to learning and teaching will also be used to allow you as professional practitioners, to draw upon and share 
your organisational experiences. Learning will be enhanced through interactive classroom discussions and in using the on-line 
discussion board, where information will be disseminated, shared, debated and discussed with tutors and colleagues. Special 
attention will be placed upon the survey and research evidence gathered by the CIPD, CMI, CBI, IDS, Governmental departments 
and agencies, and other such bodies.

The teaching team will include staff with relevant industry experience who are specialists in their teaching areas and are 
chartered/fellow members of the CIPD.

Assessment
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Teaching, learning and 
assessment strategies 

Assessments are closely linked to the CIPD’s objectives and learning outcomes for their advanced standards in HRM and are 
therefore written with this in mind. The overall assessment strategy for this course is therefore to achieve a balance between the 
assessment of academic understanding and evaluation and the assessment of competences and skills that are valuable in 
organisations and to your development as a HR practitioner and member of the CIPD and the CMI. Assessments for the 
Management Research Report and Reflective Practice in Business Leadership unit are specifically linked to the CMI Level 7 
Certificate in Strategic Management and Leadership Practice.

Your learning will be gauged through a variety of summative and formative assessments. For example, summatively there will be: 
exams; short and long written business reports and papers; case study analysis; individual and group presentations; a 
management research report and the development of a reflective skills portfolio, all written with an emphasis on scaffolded 
learning as your study progresses.

All assessments explore topical HR issues to enable the integration of theory and practice into authentic ‘real world’ contexts. 
There will be key emphasis on continuous learning with every piece of work, questioning: what have you learned from this 
activity?  This approach then becomes part of your pedagogic practice allowing you to become better autonomous reflectors. 
Underpinning each assessment, consideration must be made to ethics, diversity and legal issues impacting the business.

Formative assessment will be provided through verbal feedback on: in-class presentations, coursework activities, mock exams 
and through the management research report supervision. The creation of your reflective portfolio in the second year will also 
assist in your CIPD membership upgrade. 

Learning support 

The University’s comprehensive student support service includes: Student Information Desk, a one-stop shop for any initial 
enquiries; Student Support team advising and supporting those with physical or learning needs or more general student well 
being; Study Hub team providing academic skills guidance; Personal Academic Tutoring system; a student managed Peer-
Assisted Learning scheme; support from your lecturers

https://www.beds.ac.uk/entryrequirements
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Admissions Criteria

Approved Variations and Additions to Standard Admission

Additional requirements: In order to manage the demands of the course you are required to be working within an HR role or as 
a line manager or supervisor (with responsibility for managing other workers). The course welcomes applicants from all sectors 
and job roles ranging from HR assistants through to senior HR managers and a variety of junior, middle and senior management 
roles. You are required to register as a student member of the Chartered Institute of Personnel and Development at the start of 
the course.

Additional Course Costs

Students are responsible for their own membership fees to CIPD at the start of the course.

https://www.beds.ac.uk/about-us/our-university/academic-information

Assessment 
Regulations

Note: Be aware that our regulations change every year 

Approved Variations and Additions to Standard Assessment Regulations’

As specified by Chartered Institute of Personnel and Development (CIPD):

• PRO009-6:  Unseen examination 3 hours

• PRO010-6:  Unseen examination 3 hours

• PRO015-6:  Management Research report assessed using CIPD’s generic assessment criteria.

• PRO016-6:  Portfolio assessment  

All units must be successfully passed to meet CIPD’s Level 7 standards in Advanced HRM.

 

As specified by the Chartered Management Institute (CMI):

The award of CMI Level 7 Certificate in Strategic Management and Leadership Practice requires that PRO015-6 Management 
Research Report and PRO016-6 Reflective Practice in Business Leadership are also assessed using the learning outcomes for 
CMI level 7 certificate units 712 and 714 respectively.  The award is subject to CMI moderation of assessments.
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Section B: Course Structure

The Units which make up the course are listed below. Each unit contributes to the achievement of the course learning outcomes either through 
teaching (T), general development of skills and knowledge (D) or in your assessments (A). 

Unit Unit Name Level Credits Core or 
Option

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

PRO009-6 Working and Working Lives in a Changing Business 
Enviroment 7 15 Core T1

D2
T1D

2
T1A

2
T1D

2

PRO010-6 People Management and Development Strategies for 
Performance 7 15 Core T1

D2
T1A

2
T1D

2
D1A

2

PRO011-6 Resourcing and Talent Management 7 15 Core T1
D2

T1A
2

T1A
2

D1A
2

PRO012-6 Managing Employment Relations 7 15 Core T1D
2

T2D
2

PRO013-6 Learning and Talent Development 7 15 Core T1
A2

D1A
2

PRO014-6 Performance and Reward Management 7 15 Core T1
A2

T1D
2

T1D
2

D1A
2

PRO015-6 Management Research Report 7 15 Core D1
A2

D1A
2

T1A
2

D1A
2

PRO016-6 Reflective Practice in Business Leadership 7 15 Core D1
A2

D1A
2

D1A
2
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Section C: Assessment Plan

The course is assessed as follows :

PDHRMABP- 

Unit Code Level Period Core/Option Ass 1 Type
code 

Ass 1 Submit
wk

Ass 2 Type
code 

Ass 2 Submit 
wk

Ass 3 Type 
code 

Ass 3 Submit 
wk

Ass 4 Type 
code 

Ass 4 Submit 
wk

PRO009-6 7 SEM 
1 Core WR-I 10

PRO010-6 7 SEM 
1 Core WR-I 11

PRO013-6 7 SEM 
1 Core CW-CS 9 PR-OR 12 WR-I 12

PRO014-6 7 SEM 
1 Core CW-CS 10 PR-OR 13

PRO011-6 7 SEM 
2 Core WR-I 8 CW-OT 12

PRO012-6 7 SEM 
2 Core WR-I 10 CW-OT 13

PRO015-6 7 SEM 
2 Core 12

PRO016-6 7 SEM 
2 Core CW-PO 13

Glossary of Terms for Assessment Type Codes

CW-CS Coursework - Case Study

CW-OT Coursework Other

CW-PO Coursework - Portfolio

PR-OR Practical - Oral Presentation
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WR-I Coursework - Individual Report

Administrative Information
Faculty University of Bedfordshire Business School
School Department of Law and Finance

Head of School/Department Steve McPeake

Course Coordinator Sheena Murdoch
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