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1. Purpose 

 
The Prevent strategy, published by the Government in 2011, is part of the UK’s overall 
counter-terrorism strategy, CONTEST. The aim of the Prevent strategy is to reduce the 
threat to the UK from terrorism by stopping people becoming terrorists or supporting 
terrorism. 

 
The Counter-Terrorism and Security Act (CTSA) 2015 imposes on ‘Specified Authorities’ a 
legal duty to ‘have due regard to the need to prevent people from being drawn into terrorism’ 
(section 26 CTSA). As a Higher Education institution, the University falls within the meaning of 
a ‘Specified Authority’ and must implement the new requirement in its existing policies. 

 
This document has been drafted with due regard to the Prevent duty Guidance for England 
and Wales on the duty in the CTSA which was updated in July 2015 and outlines the 
University’s strategy and requirements in meeting this Duty. 

 
The policy is not directed at any specific religion, religious group or at the proponents of any 
other set of beliefs. Its principal aim is to ensure that the University is able to monitor, 
manage and deal effectively with the Prevent strategy in respect of any individual being 
drawn into violent extremism and eventually terrorism. 

 
 

2. Principles 

 
This Policy: 

 

 sets out the principles of the University of Bedfordshire’s Prevent Risk 
Assessment and Action Plan 

 

 outlines the partnerships between the University of Bedfordshire and key partners in 
ensuring compliance and delivery of the Prevent Duty 

 

 provides guidance for the appropriate level of training of the necessary staff in 
relation to Prevent 

 
 sets out what is expected from the Students’ Union and its affiliated societies in 

delivering the Prevent strategy and the clear need to challenge extremist ideas which 
risk drawing people into terrorism 

 
 provides clear guidance of the referral procedure and establishes a single point of 

contact for operational delivery of Prevent related activity 

 

 sets what is allowed and what is prohibited on the University premises and in the use 
of University IT equipment 

 
 

3. British Values  
 

   In line with the Counter-terrorism and Security Act of 2015, the University promotes British values.    
These are values that shape our society and are protected by law, through legislation including the          
Equality Act of 2010. These values are: 
 

 Democracy  
A culture built upon freedom and equality, where everyone is aware of their rights and 
responsibilities. For example joint decision making, receiving and giving feedback. 
 



Page 3  

 Rule of Law 
The need for rules to make a happy, safe and secure environment to live, work and study – 
through agreed ways of working, policies and procedures and codes of conduct.  
 

 Respect and Tolerance 
Respecting the idea and beliefs of others, embracing diversity and tackling discrimination.  
 

 Individual Liberty  
Protection of own rights and the rights of others. 
 

 
4. Risk Assessment 

 
To effectively carry out our duties in preventing people being drawn to terrorism, the 
University must demonstrate an understanding of the risk of radicalisation. 

University Risk Register: 
 

The Prevent agenda is part of the wider University risk register and reports to the Audit and 
Compliance Committee. An annual report is considered by the Board of Governors. 

 
 

Prevent Risk Assessment: 
 

The University has completed a Prevent risk assessment to assess where and how 
students/staff might be at risk from, or drawn in to, terrorism, extremist groups and has also 
identified what action needs to be taken and what measures are already in place. Avenues 
of radicalisation include: 

 

 

External Factors: 

 
Students/staff exposed to unauthorised extremist views at University, rallies or 
demonstrations in town. Staff/students becoming radicalised via off campus methods. 

 
 

IT Factors: 

 
Students and staff accessing extreme material on University systems. 

 
 

University Space: 

 
Risk of students/staff producing or reading posters or materials of an inappropriate nature 
around the campus. Space management, managing risk and external speakers on campus. 

 
 

5. Action Plan 
 

The University Prevent Steering Group has been established to address all Prevent issues 
and ensure legal compliance. The membership of the Steering Group includes all major 
stakeholders across the University. The Group is chaired by the Director of Student 
Experience. The Steering Group has overseen a robust action plan to address any threats 
and mitigate any risks. 

 

The Action Plan is reviewed and monitored by the Prevent Steering Group with advice from 
the Prevent HE/FE Co-ordinator. 
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6. Partnership 

 
The University’s Senior Management has developed strong links with the FE/HE Prevent 
Co-ordinator and the Director of Student Experience attends the Luton Prevent Board that 
co-ordinates a partnership approach to Prevent and associated counter terrorism issues in 
Luton. The University is also actively involved in contributing to CTLP (Counter Terrorism 
Local Profile for Bedfordshire), working alongside Bedfordshire Police. 

 
Partner institutions (home): Partner institutions will work with the University in relation to 
responsibilities and required associations with the Prevent agenda and ensure actions are 
implemented. 

 
Partner institutions (international): Partner institutions outside of the UK are expected to 
follow the legal framework of their country in relation to counter terrorism. The partner 
institution is expected to disclose any relevant information with the University. 

 
Student recruitment/ international agents: Agents are expected to follow the University’s 
Prevent policies in relation to the Prevent agenda and report any concerns to the University. 

 
Placements/internships: Placement and internship providers are expected to follow the 
government’s counter-terrorism strategy, CONTEST and report any concerns to the 
University and relevant external bodies. 

 
Professional bodies will have their own guidelines/duties they will be expected to adhere to, 
but in addition to this they will be expected to raise any concerns to the University. 

 
The Director of Student Experience is the main point of contact and information sharing 
strategy in relation to Prevent is decided within the Prevent Steering Group. 

 
 

7. Staff Training and Referral Procedure 

 
Staff training will be given to key University staff and stakeholders who will benefit from 
Prevent training. The training will allow attendees to: 

 
a) Identify the risks and signals of extremism and potential affiliation with terrorism; 

 
b) Understand their duties and responsibilities in relation to Prevent; 

 
c) Understand the referral procedure and what to do with the information they have. 

 
Some University staff will benefit from more extensive training in relation to Prevent due to 
the nature of their work and function in addressing Prevent issues. 

 
 

Referral Procedure 
 

If staff or students are concerned about a staff member or student, they must contact Ruki 
Heritage, Director of Student Experience at ruki.heritage@beds.ac.uk or nominated other. 
The Director of Student Experience or nominated other will liaise with the relevant internal 
contacts and also liaise with appropriate external agencies, which could include, but is not 
limited to, the local Prevent Co-Ordinator and Bedfordshire Police. 

 
Concerns about staff will be referred to the Director of Human Resources. In the first 
instance for external referrals to Prevent, an anonymised case overview will be sent to the 

mailto:ruki.heritage@beds.ac.uk
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Prevent Co-ordinator for further advice on whether a formal referral should occur. 

 
 

8. The use of Internet and Other Electronic Means 

 
It is forbidden to use the University’s website, IT facilities, or other elements of the 
information management systems or processes for the instigation, promotion or planning or 
execution of violent or non-violent extremism, radicalisation or terrorism in the name of 
ideology or belief. 

 
The University's Network Acceptable Use Policy https://www.beds.ac.uk/contactus/naup 
clearly states expectation of use, transmission or receipt of obscene, unlawful or indecent 
images or material. 

 

The University’s Interception Policy https://in.beds.ac.uk/media/264353/uob-interception- 
policy.pdf advises staff and students of consequences of accessing inappropriate material 
and the steps the University may take to monitor and/or intercept communications. 

 
The University reserves the right to ask students or members of staff to remove from the 
University’s platforms or premises any material encouraging engagement with violent or non- 
violent extremism, radicalisation or terrorism related activities1. 

 
1 The Government has defined extremism in the Prevent strategy as ‘vocal or active 
opposition to fundamental British values, including democracy, the rule of law, individual 
liberty and mutual respect and tolerance of different faiths and beliefs. We also include in our 
definition of extremism calls for the death of members of our armed forces’. For the purposes 
of this policy, the University will implement the same guidelines. 

 
The Student Code of Conduct and Disciplinary Procedures and the Code of Conduct For 
Employees advise on appropriate behaviours and expectations of students and staff. 

 
 

9. External Bookings and Guest Speakers 

 
The University is committed to the principles of free intellectual enquiry, free expression and 
freedom of speech within the law and seeks to ensure its principles and practice is 
safeguarded within the context of preventing people from being drawn into terrorism. 

 
External speakers and events, including academic guest lectures, sports teams and Beds 
SU societies, commercial external visitors, religious events are subject to the External 
Bookings and Guest Speaker policy which clearly outlines the process for booking such 
events or speakers and also the referral/escalation procedure. 

 
Chaplains can offer advice and guidance regarding in relation to religious events, and work 
with students and staff to counter extremism and promote good relations between people of 
different faiths and beliefs. 

 
Events held off campus that are University of Bedfordshire or Beds SU branded are subject 
to the same criteria outlined in the External Bookings and Guest Speaker policy. 
 
 
10. Confidentiality and Information Sharing and Record Keeping 

 
The University provides a number of support services to staff and students which offer a 
secure environment for individuals to discuss sensitive issues in confidence. The University 
is committed to a strict Confidentiality policy when delivering these services. 

https://www.beds.ac.uk/contactus/naup
https://in.beds.ac.uk/media/264353/uob-interception-policy.pdf
https://in.beds.ac.uk/media/264353/uob-interception-policy.pdf
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This policy recognises that the nature of the work undertaken by some University support 
services may result in the disclosure of specific information about an individual or a group of 
individuals engaged in unlawful activity. In accordance with the law, such information can be 
disclosed to bodies either within or outside the University, including the Prevent Coordinator, 
Channel, the police or social services. 

 
Information disclosed in relation to safeguarding cases must be shared strictly on a case by 
case ‘need to know’ basis, taking into account necessity, proportionality and wherever 
possible consent, and must remain confidential within the group of staff relevant to the case. 
 
 

11. Beds SU 

 
The University of Bedfordshire’s Students’ Union (Beds SU) plays an active and positive role 
in ensuring and maintaining cohesive campus relations between the University and its 
students. 

 
All societies and sports teams, and other affiliated Beds SU events, are expected to adhere to 
the Prevent policies. 

 
Beds SU is included in the University’s Prevent training strategy and the President is a 
member of the Prevent steering group. This ensures that the SU is made fully made aware of 
what is expected of them and societies in relation to Prevent. 

 
 

12. Definition of Terms 

 
Below is a list of terms referred to in this policy or in relation to the overall Prevent agenda. The 
glossary of terms has been sourced from the Revised Prevent Duty Guidance: for England and 
Wales - https://www.gov.uk/government/publications/prevent-duty-guidance 

 

Terrorism 

Section 1 Terrorism Act 2000 defines ‘terrorism’ as the use or threat of action where the 
action involves violence against a person, property, endangers a person’s life, creates a 
serious risk to the health or safety of the public or aims to seriously interfere with or disrupt 
an electronic system. The use or threat must be designed to influence the government, 
intimidate the public and must be made for the purpose of advancing a political, religious, 
racial or ideological cause. 

 
Extremism 

‘Extremism’ is defined in the 2011 Prevent strategy as vocal or active opposition to 
fundamental British values, including democracy, the rule of law, individual liberty and 
mutual respect and tolerance of different faiths and beliefs. It also includes the call for the 
death of members of our armed forces, whether in this country or overseas. 

 
Non-violent extremism 

‘Non-violent extremism’ is extremism, which is not accompanied by violence 

 
Radicalisation 

‘Radicalisation’ refers to the process by which a person comes to support terrorism and 
extremist ideologies associated with terrorist groups. 

 

https://www.gov.uk/government/publications/prevent-duty-guidance
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Prevention 
‘Prevention’ in the context of this document means reducing or eliminating the risk of 
individuals becoming involved in terrorism. Prevent includes but is not confined to the 
identification and referral of those at risk of being drawn into terrorism into appropriate 
interventions. These interventions aim to divert vulnerable people from radicalisation. 

 

Safeguarding 

Safeguarding is the process of protecting vulnerable people, whether from crime or other forms 
of abuse from being drawn into terrorist-related activity. 

 

If staff have a particular query or concern not raised in this policy, they should 
contact the Director of Student Experience. 

 
 

 
This policy should be read in conjunction with: 

 
Code of Conduct for Employees 
Student Code of Conduct and Disciplinary Procedures 
External Bookings and Guest Speaker Policy 
Interception Policy 
Network Acceptable Uses Policy 


